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Social Responsibility Policy

The Social Responsibility Policy confirms and strengthens the commitments already expressed by
Ghella in its Code of Ethics, Corporate Policies and Human Rights Guidelines. It is founded on the
objective of achieving the highest ethical standards, in compliance with applicable legal requirements,
the United Nations Universal Declaration of Human Rights and the International Labour Organization
(ILO) Conventions.

Ghella demonstrates its commitment to Social Responsibility through implementation of:

¢ Human Rights Guidelines, excluding the use of child labour and rejecting all forms of forced or
compulsory labour;

¢ the Health and Safety Policy, ensuring healthy and safe working environments oriented towards
well-being;

¢ the Human Resources Management Policy, safeguarding the right to freedom of association,
fair, decent working conditions, and working hours and remuneration aligned with legal
requirements in the countries in which we operate and with applicable collective bargaining
agreements;

e the Equality, Diversity and Inclusion (EDI) Policy, based on the principles of dignity, equality,
inclusion and non-discrimination. No form of discrimination is tolerated, wether based on age,
ethnic origin, nationality, political or trade union opinions, religious belief, sexual orientation,
gender identity, physical or mental disability, or any other personal characteristic unrelated to the
professional sphere;

e the Gender Equality Policy, promoting equality and non-discrimination between women and
men workers, with the aim of fostering an inclusive workplace that values differences and
supports a culture founded on respect and parity;

¢ the Workplace Behaviour Policy, which prohibits improper disciplinary practices and any form
of physical or psychological coercion, including verbal abuse, or any conduct that violates
personal dignity;

e the Sustainable Procurement Policy, which extends the above ethical principles across the
entire supply chain.

This Policy also represents a formal commitment by Company Management to operate in compliance
with the requirements of the SA8000 standard, through the implementation of a Social Responsibility
Management System that integrates tools for control, assessment and risk mitigation, and promotes
continuous improvement processes. The company is committed to ensuring that the principles of social
responsibility are shared, understood and respected by employees, business partners, those in the
supply chain, and all other stakeholders, encouraging active engagement and constructive cooperation.

Ghella promotes the participation of workers in the continuous improvement of the SA8000 system
through the inclusion of a fair and cross-functional representation of the workforce within the Social
Performance Team. We encourage informed use of the communication channels provided for
submitting reports of alleged or confirmed breaches of the provisions of this Policy.

We guarantee that no discrimination or retaliation will occur against whistleblowers and/or any other
stakeholders who provide comments, recommendations, reports, or complaints, without prejudice to
legal obligations.

Reports may be submitted through the channels indicated in the Whistleblowing Policy and the Gender
Equality Policy and will be handled in accordance with them. Reports relating to Social Responsibility
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topics and requirements may also be submitted to the Social Performance Team at the following
addresses:

e spt@ghella.com
e by post: SPT - Ghella S.p.A. Via Pietro Borsieri, 2A Rome | 00195
e the dedicated reporting boxes available at all Offices

If no response is received, it is possible to contact:
the SA8000 Certification Body at the following addresses:

e TUV ltalia s.r.l Viale Fulvio Testi, 280/6 20126 Milan (MI) - Italy
e email tuvms@tuvsud.com - Tel: +39 02 24130.1
e orthrough the Whistleblowing platform available at: https://tuvsud.segnalazioni.net

or the SA8000 Accreditation Body at the following address:

e Social Accountability Accreditation Services (SAAS) 9 East 37th, 10th Floor - New York, NY 10016 -
USA / tel.: (212) 391.2106 ext 223, extension 204

We implement our Corporate Sustainability Plan by working towards measurable Social Responsibility
objectives, where coherence, transparency, and progress are monitored and guaranteed by our
corporate governance structure.

This Policy applies to all Ghella’s operations worldwide; we therefore expect all our partners, suppliers,
and subcontractors to fully comply with and support the principles set out herein.

The Policy is communicated to every new Ghella employee as part of the onboarding process and is
available on the company intranet and our institutional website.

The Social Responsibility Policy is reviewed annually during the Management System Review to
ensure it remains continuously aligned with Ghella’s mission and vision.

President and Chief Executive Officer, Novembek 2025



